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Courses Offered

* Advanced Diploma in Aviation Management &
@ Hospitality

* Diploma in Aviation Management & Hospitality

+ Certification in Cabin Crew & Hospitality

+ Certification in Airport Operations & Hospitality
+ Commercial Pilot Training

“Once you have tasted flight, you
will forever walk the earth with
your eyes turned skyward,
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“Once you have tasted flight, you
will forever walk the earth with

your eyes turned skyward,

C-54, Second Floor, Sector 5, Devendra Nagar,

+51 900599 37444
Raipur, Chhattisgarh - 492001

Toll Free!18005723791
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LIST OF COURSES

DEPARTMENT OF AVIATION AND HOSPITALITY

Advanced Diploma in Aviation Management & Hospitality </~

Diploma in Aviation Management & Hospitality — 12 "=
Advanced Certification in Cabin Crew & Hospitality —= 1=~
Advanced Certification in Airport Operations & Hospitality —= 1"~

Advanced Certification in Aviation Retail & Hospitality —= /-
BBA in Aviation Operations -2 Vears

Integrated Diploma & BBA in Aviation —3 vez-s

[ i - ot

MBA in Aviation Operations —2 ears

Certification in Amadeus Reservation and Ticketing System — 1=
Certification in Grooming —2 Months

Certifications in Safety & Emergency Procedures Drills —

Ty
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DEPARTMENT OF COMMERCIAL PILOT LICENSE

CPL THEORY GROUND CLASSES CPL FLYING SCHOOL OPTIONS
« Air Regulations » South Africa

* Avialion Meteorology - +USA

* Alr Navigation * Greece

» Technical General * Philippines

* Technical Specific * Malaysia

* Radio Telephony * India




Welcome

Fledge Institute of Aviation &

ify in Assockation with Aerospace & Aviatlon Sector

Skill Council (AASSC) 'JI"dl"f Hntl-nnal EI-:IIF Develnpment Eurpurntlnn {HSI:H:',I s an 150

9001:2015 quality ce
tramning and r ot

The academy adicens latest tralmng lechrioues

and have a unique curriculum based on reality-
DEsed raming and prachop sessods, folkwsed up
veith precision feedback, which makes our studenis
better eguipped for meetng with customers and
facing chalienging situations in the real-wodld

Winner of Red Achievers Award 2027 by Red FM
India as the Best Aviation Institute in the country,

All the courses are internatomally fecosrezed, beinn
accredbbed by 1AF {Intmmrl;;..ml Accreditation
Forum) ond DAC (Dubal Accreditation Centre)
Fledie hwas sucoesshidfy trained and glaeood s
skifled shidents as Coban Crow, Arport Ground S1all
Ramp Officers, Fight Dispatchess, Flight Cperation
Officers and Customer Service Exeoutives Tar
varous domestes ard stematonal arhioes

With unmatched Training Quality and consistent placerment recond, Fledoe has been the imost awarndeod

aviation nstilute in the country, 83 il bagged he prestigious

DR, AR abdul Kalam Memarial Excellenen

Award™ inthe year 2017 for ds outstanding achieverment and deslhingueshiod services inthe hekd of yocabon.)

education for skill development using latest
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Fledge was also announced as the winner of 1he "Best Aviation Instingte in Bengalurg® al the Mational
Education Excellence Awand i the yvear 2007, Fledge adso won e Mationst Ssvardd Tor "Best Emiplonymbalbivy
Trainlng In Aviation Sector” al the 6 dialogue India Academia Award in the woar 2018
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Aviation & Hospitality
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Advanced 'Phygital’
Teaching Methodology

@ Comprehensive
Assessment and Grading

Amadeus Reservation
and Ticketing System

@ Expert Grooming
Sessions and Products

@ Accommodation facility
available

@ Lifetime Alumni Connect

@ Industry Internship
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Interactive Classroom
Activities

@ Airport & Flight Exposure
() First-Aid Training

() Interview Handling Skills
@ Swimming Training

@ Placement Assistance




Com n'lEI'CiaI
Pilot License

AS an airtline pilat, you'l fiy passengers or
Large on kong or short-haul flights far leisure,
business or commercial purposes

The aireraft 15 typically operated by two
pilots; one will be the captain who iz the
pilot in eommand, while tha ather will be the
supporting first officer Pilpte usually take
wrns to fly the plane to avold fatigue, with
UnE Gperating the controls, while the ather

speaks to air traffic control and completes the
paperwork.

In some inslances, such ag
there may be three
that each can take |
flyng.

ong-haul flights,
of four pilots on board =g
ne necessarybreaks from

The captain has overall respons

Safe ang efficient operation of
ithe 5

ibility for the

e aircraft anc
afely of eraw and Passengers

Tou'll face heavy res

ponsbility & personal
COMmit M.

TOU have 1o pags stringent

(CPL)
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training courses, followsd by recurrert tran i

EVETY Six mONths, in order 10 maintain the releyant
lrcence required far the |ob

Career Opportunities

Junior Pilots/First Officer after Type
Rating and sufficient flying hours

Assignments with Charter Planes
or Alr-taxi companies

Flying Corporate Planes

Flight Engineers
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Special Package for First 25 Students flying in South Africa

* 1 Hour BOEING 737 Familiarisation Sim Flight
= Samsung Tablet
= Ground Lecture for ATPL Exams

@ Comprehensive Lowest CPL Flying
Guidance in Choosing Schaol Fee Charges
. The Right Flying School
DGCA Ground Classes () Di... Computer
in India Number Generation
@ Visa Process @] Accommodation’

Facility Available
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India’s fastest growing brand in SKILL DEVELOPMENT for service sector
Y
y 6 0 O O <L Students Trained & Placed
- in Leading Airlines & Hotels.

CONTACT US Toll Free: 1800 572 3791 + www.fledgeaviation.com
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Global Experts in Aviation and Hospitality Training Solutions
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Ta, Date : 22/12 2022
The Prindpal o

swami Vivekananda College,

Raipur

sub: Proposal for Aviation Seminar

Respected SirMam,

India being the 3™ largest sector in aviation, and expected to be rank] in 2030, the career
Opparumty in aviation remains untapped and unexplored.

FL.'EDQE' Raipur, is a leading Institute of Aviation & Hospitality, headquarnered at Bangalore,
with 23 centers across PAN India, approved NSDC & accredited with IAF & AASSC. It offers

regular programs of 1yr and 6months Diploma in Aviation & Hospitality, Commercial Pilat
License Training and provides 100% placement assistance.

At Fledpe ., we faciliate experiential technical and life skills training interventions by

intermationally certified faculty members to instill confidence and create corporate ready
TESOUTTES. -

W-::‘haw: trained and placed 3400 Plus students with domestic and interational Airlines like Air
India Indigio Air Asia | Visiara, Qatar Airways etc. The students are provided exposure 1o
airport operations, trained on ticketing software, and get insights on functionality, roles
Jesponsibilines and real time workplace level challenges,

For more details, please visit our website: www fledecaviation com

We intend to interct with vour students 1o build awareness, share experience, discuss scope and

opportunity, this career can offer. Also, we would help them with few proven communication
and Interview skill techmiques.,

student Eligibility: Grad (from any semester, stream or year of education]

Minimum no. of students expected- 200/

Duration: 20min

Reguest your kind approval and a suitable date for the session. Hoping for a long term mutually
fulfilling association.

Reet Sharda Shukla
Director & Chief Mentor — Fledge, Ralpur Ex-CSD- Qatar Alrway
o




VIVEKANAND MAHAVIDYALAYA

K.K. ROAD, MOUDHAPARA, RAIPUR, (CG.)
(Runh By DURGA EDUCATION SOGIETY)
{Affiiated to Pt Ravishankar Shukla University, Raipur C G )

Internal Quality Assurance Cell

‘Notice

This is to inform all the faculty members that college is going o organise a
seminar on *Career Opportunities in Aviation Industry™ on 23/12/2022 (@ 9.30
A.M. at Durga devi seminar hall (Seminar Hall-01), Kindly extend your
cooperation for the same.

Work Allotment:

Sitting Arrangement:
Stage & For Students:

Dr. 1.Saha, .- Dr.Ak Jha
Mr, Nishid Parmar ﬁﬁm Mr. Rakesh Gondwani . ‘;L__:
Technical Arrangement: :
Mr. Lov Kumar thu: e Mr.Vicky Raj r v _;.j?_ iy S
Refreshments: i —
Mr. Ranject Banarjee %«:‘}

Press Release:-
[r. Sushant Chakraborty, ,_,..@“\‘

Report e Dr. Arunesh Gupta bL/

Discipline:
All Faculty Members

; \1
2, S
> i Prin l.‘||'ull FflmlrpL rsomn

IQAC -Coordinator
Vivekanand Mahavidyalaya



DURGA EDUCATION SOCIETY'S

VIVEKANAND MAHAVIDYALAYA

APraivier Inslilution For Qusdily Educstion of Corenonca & Irbarenlinn Tehnoeey

Rl ;

Report

Today 23/12/2022 Vivekanand Mahavidyalaya organized a seminar on
“Career Opportunities in Aviation Industry™ at 9:30 am today 23/12/2022. The
program was commenced by Dr, Manoj Mishra Principal, Vivekanand
Mahavidyalaya by Honoring the guest with bouquet.

The seminar was organized in Durga Devi Seminar Hall-01, where Mrs.
Reet Sharda Shukla, Director of Chjef mentor from FLEDGE, Institute of Aviarion
of Hospitality, Shared her views on aviation indusiry of better career opportunity in
this field. She was assjsted by counselor of the same institute Mrs, Amrita Sharma
student got all the new ideas in different field. All the faculty members were also

present in the seminar in the end seminar was concluded by Dr. A K. Jha, [QAC
Co-ordinator, Vivekanand Mahavidyalaya, Rai pur (C.G.)
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Vivekanand Mahavidylaya, Raipur

SEMINAR FOR GIRLS
ON

1. Personal Health and Hygicne,
2. Salety and Sccurity
3. Vishakha Guide Lines

Conducted By : Women Grievance Cell

SESSION 2022-23
Date : 22/09/2022
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A Session By : Women Grievance Il

The Cell is formed to deal with the cases / complaints af sexual harassment and any other

type of harassment of the female students, teaching and non-teaching women staff of the college.

The Cell processes all the individual complaints and take immediate suitable action and provides

assistance for taking preventive steps in the matter of gender discrimination and sexual

harassment. Keeping all these objectives in mind the first session of academic year 2022-23 of

Wamen's Grievance Cell was held in Durga Devi Seminar Hall on 22nd Sep'22. The cell members

Gayathri lyengar, Dr. Rajshree Dewangan and Shilpa Lunawat Taunk along with girl students of
Commerce, Computers and Management Department were present.

The program started with an awareness session by Gayathri lyengar on Women's personal
Health and Hygiene followed by a session on Safety and security facilities available in the college

by Shilpa lunawat Taunk. Then an awareness session was taken by Dr. Rajshree Dewangan on

& "Vishakha Guidelines”, The program ended with a beautiful poem dedicated to all the girl students

recited by Dr. Rajshree Dewangan,
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A Session By : Women Grievance Cell
Date :22 September 2022, Place Durga Devi Seminar Hall
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VISHAKHA GUIDELINES

The Supreme Court of India, in a landmark Judgment in August 1997 (Vishoka & athers vs. the State
offafosthon & others) stated that every Instance of sexual harassment Is a violation of "Fundamental
Rights” under Articles 14, 15, and 21 of the Constitution of India, and amounts to a vielation afthe
“Right to Freedom™ under Article 19 (1)(g).

In the Vishakha case, the Supreme Court laid down comprehensive guidelines on tackling the problem
of sexual harassment at the wo rkplace,

Backstory: A 50-something social worker, Bhanwari Devi was gang-raped by a group of upperclass,
influential men, because she had tried to stop the practice of child marriage in her village near laipur.
Determined to get justice, Bhanwari Devi lodged a case against the offenders, However, the accused

were acquitted by a trial court, because everyone, including the village authorities, doctors andthe
police, dismissed her situation.

This injustice inspired several women's groups and NGOs to file a petition in the Supreme Court
under the collective platform of Vishakha (Vishakha and others V. State of Rajasthan and others,
1297). They demanded justice for Bhanwari Davi and urged action against sexual harassment at the
waorkplace,

The Supreme Court defined sexual harassment as any unwelcome gesture, behaviour, words or
advances that are sexual in nature, The court, for the first time, drew upan an international human
rights law instrument, the Convention on the Elimination of All forms of Discrimination against

Women (CEDAW), to pass a set of puidelines that are popularly known as Vishakha Guidelines, which
include:

¢ Itis the onus of the employer to include a rule in the company code of conduct for
preventing sexual harassment

* Organizations must establish committees that are headed bywomen

* Initiate disciplinary actions against offenders and safeguard the interests of thevictim
* Female employees shall be made aware of their rights

Before 1997, women experiencing sexual harassment at workplace had to lodge a complaint underthe

Indian Penal Code, 1860, s5. 354 and 509. Subsequ ently, the committee as envisaged in the Vishakha
judgment has de facto authe rity and legal status,

Pursuant to the Vishaka Judgment, the Central Civil Services {Conduct) Rules 1964, were amendedin
1998 o incorparate r. 3C which prohiblts sexual harassment of working women,

Central Civil Services (Conduct) Rules 1964, r. 3C states that:

(1) No government servant shall indulge in any act of sexual harassment of any worman at her
1



work place.

(2) Every government servant who isin charge of a workplace shall take appropriate steps to
prevent sexual harassment to any woman at such workplace.

Though not mentioned categorically, this rule invariably applies to all women, whether working in a
government set up or coming in contact with government office/officials.

Further the Supreme Court in its judgment in Medha Kotwal Lele and Others vs, Union of Indiaand
Others has directed that the committee as envisaged in the Vishaka judgment willbe deemed to be an
inquiry authority for the purposes of Central Civil Services (Conduct) Rules, 1964 and the report of the
committee will be deemed to be an inquiry repart under those rules.

In pursuance of this direction, the Central Government (Department Of Personnel and Training) has
amended Central Civil Services (Classification, Control and Appeal) Rules, 1965, r. 14, sub-r. {2)to
incorporate the necessary provision.

Emerging from the Vishakha judgment, after several drafts THE PROTECTION OF WOMEN AGAINST
SEXUAL HARASSMENT AT WORK PLACE BILL, 2010 was cleared by Parliament on November 4,2010.
Importantly, the bill provides protection not only to women employees, but ta any woman who enters
the workplace as a client, customer, apprentice, daily-wage worker or in ad-hoc ca pacity. Students,
research scholars in colleges/university and patients in hospitals have also been covered, Pending
enactment of this Bill, the Vishakha guidelines continue to prevail as a mechanism to resolve issyes,



From Guidelines tg Act
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The Sexual haras |
e drassment at workplace Bl was passed by the Lok Sabha on the 2nd
eptember, 2012.1t is now The Sexual Harassment of

(P . o Women at Workplace
revention, Prohibition and Redressal) Act, 2013. It define

ot s sexual harassment as
mq own by the Supreme Court in Vishakha and others v State of
Rajasthan (1997) case.!

Recommendations

National Commission for Women has asked the government to ensure constitution
of Internal Complaints Committee (ICC) in accordance with Supreme Court
guidelines in its departments, institutions and autonomous bodies to address such
cases.It has also recommended conducting gender sensitisation workshops for top
level management officials.
NCW recommended publicizing committee using posters,etc. and explicitly
mention the contact details of the members. The commission also highlighted the
need for orientation programs for employees to sensitize them on sexual
harassment. Another recommendation was to enhance communication strategies to

combat violation against women.

The rules for the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 have come into force on 9th
Dec, 13" hup://www.lawyerscollective.org/wp-content/uploads/2013/12/Sexual-
Harassment-at-Workplace-Rules.pdf
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All women who draw a regular salary, receive an honorarium, or work in a
voluntary capacity in the government, private sector or un-organised sector come

under the purview of these guidelines.

*+ All workplaces should have an appropriate complaints mechanism with a
complaints committee, special counsellor or other support services.

* A woman must head the complaints committee and no less than half its
members should be women.

+ The committee should include an NGO/individual familiar with the jssue of
sexual harassment.

+ The complaints procedure must be time-bound.

» Confidentiality must be maintained,

+ Complainants/witnesses should not experience victimization/discrimination
during the process.

Preventive steps

2 e ——

* oexual harassment should be affirmatively discussed at workers' meetings,
employer-employee meetings, elc.

» Guidelines should be prominently displayed to create awareness about the
rights of female employees.

* The employer should assist persons affected in cases of sexual harassment by
outsiders,

+ Central and state governments must adopt measures, including legislation. to
ensure that privale employers also observe the guidelines,



The government is in tarn required to set up a 'Local Complaints Committees
("LCC™) at the district level to investigate complaints regarding sexual harassment
from establishments where the 1CC has not been constituted on account of the
establishment having less than 10 employees or if the complaint is against the
employer.

The Sexual Harassment Act, 2013 also sets out the constitution of the committees,

process to be followed for making a complaint and inquiring into the complaint 1n

a time bound manner.

Interim Reliefs : The Sexual Harassment Act empowers the 1CC and the LCC to
recommend to the employer. at the request of the aggrieved employee, interim
measures such as (i) transfer of the aggrieved woman or the respondent o any
other workplace; or (ii) granting leave to the aggrieved woman up to a period of 3
months in addition to her regular statutory/ contractual leave entitlement.

In addition to ensuring compliance with the other provisions stipulated, the Sexual
Harassment Act casts certain obligations upon the employer to, inter-alia,

« provide a safe working environment
- display conspicuously at the workplace, the penal consequences of indulging in
acts that may constitute sexual harassment and the composition of the Internal
Complaints Committee
« organise workshops and awareness programmes at regular intervals for
sensitizing employees on the issues and implications of workplace sexual
harassment and organizing orientation programmes for members of the Internal
Complaints Commitiec
- treat sexual harassment as a misconduct under the service rules and initiate
action for misconduct.

» The employer is also required to monitor the timely submission of reports by
the ICC,



The creation of a hostile work environment through unwelcome physical verbal or
non-verbal conduct of sexual nature may consist not of a single act but of a pattern

of behavior comprising many such acts.

Thus, it is important that the victim report such behavior as soon as possible and
not wait for it to become worse. In some cases, the psychological stigma of
reporting the conduct of a co-worker might require a great deal of courage on the
part of the victim and they may report such acts after a long period of time. The
suidelines suggest that the complaint mechanism should ensure time bound
treatment of complaints, but they do not suggest that a report can only be made
within a short period of time since the incident occurred.

Often, the police refuse to lodge FIRs for sexual harassment cases, especially
where the harassment occurred sometime ago.

Employer's obligations

Note that the Vishaka Guidelines are not sufficient for legal compliance for
employers as the same has been replaced by a full fledged statute of the
Parliament. Although the statute mostly retains the framework provided in the
Guidelines, there are significant differences and it is the statute that the employers
must follow. For instance, the definition of sexual harassment has significantly
changed.lﬁ] From this perspective, the Vishaka Guidelines is of only historical and

academic importance now, It will also be relevant in cases that were brought up
before 2013 enactment of the law.

Recently the minister for Women's Welfare Maneka Gandhi has stated that
government will take tough steps against any organisations, including NGOs that

do not implement the new law. It is a good idea to use a checklist to make sure that

your organisation is compliant with the law. A sample checklist

for sexual
harassment compliance is available here.

Internal Complaints Committee and Loeal Complaints Committee: The Sexual

Harassment Act requires an employer to set up an 'Internal Complaints Committee’
("ICC") at each office or branch having more than 10 employees of any gender,



regarding sexual harassment at workplace. The court stated that these guidelines
were to be implemented unil legislation is passed to deal with the issue.

The court decided that the consideration of "Tnternational Conventions and norms
are significant for the purpose of interpretation of the guarantee of gender equality,
right to work with human dignity in Articles 14, 15 19(1)(g) and 21 of the
Constitution and the safeguards against sexual harassment implicit therein.”

What is sexual harassment: ) ey,

Sexual harassment includes such unwelcome sexually determined behavior

(whether directly or by implication) as:

a) physical contact and advances; b) a demand or request for sexual favors; c)

sexvally colored remarks; d) showing pornography; e) any other unwelcome

physical verbal or non-verbal conduct of sexual nature,

Where any of these acts is committed in circumstances where the victim has a

reasonable apprehension that in relation to the victim's employment or work

whether she is drawing salary, or honorarium or voluntary, whether in government,

public or private enterprise such conduct can be humiliating and may constitute a

health and safety problem.

It is discriminatory for instance when the woman has reasonable grounds to believe
] P n ‘

that her objection would disadvantage her in connection with her employment or

work including recruiting or promotion or when it creates a hostile work

environment.

Adverse consequences might be visited if the victim does not consent to the

conduct in question or raises any objection thereto,

Thus, sexual harassment need not involve physical contact. Any act that creates a

hostile work environment - be it by virtue of cracking lewd jokes, verbal abuse,

circulating lewd rumours ete. counts as sexual harassment.



VISHAKA GUIDELINES .

The Vishaka Guidelines were 2 sof of procedural guidelines for use in India in

cases of sexual harassment, They were promul gated by thelndian Supreme
Court in 1997 and were superseded in 2013 by the Sexual Harassment of Women
at Wc-rkglg__gﬂ (Prevention. Prohibition and Redressal) Aet,

Background#i# S S
Pre-

1997 the person facing sexval harassment at workplace had to lodge a
complaint under Section 354 of the Indian Penal Code 1860 that deals with the

criminal assault of women to outrage women's modesty', and Section 509 that
punishes an individual/individuals for using

insult the modesty of a woman.

a 'word, gesture or act intended o

During the 1990s, Rajasthan state government employee Bhanwari Devi who, tried.

to. prevent child mariiage as part of her duties as a worker of the Women
Development Programme was raped by the landlords of the community, The
feudal patriarchs who were enraged by her (in their words: "g lowly woman from a
poor and potter community") 'guts' decided to teach her 1 lesson and ruped her
repeatedly. The rape survivor did not get justice from Rajasthan High Court and
the rapists were allowed to go free. This enraged a women's rights group called
Vishaka that filed a public interest litigation in the Supreme Court of India.

This case brought to the attention of the Supreme Court of India, "the absence of
domestic law occupying the field, to formulate effective measures to check the cvil
of sexual harassment of working women at all work places."

Vishakha vs. State of Rajasthan J—

In 1997, the Supreme Court passed a landmark judgment in the same Vishaka case
laying down guidelines to be followed by establishments in dealin g with
complaints about sexuval harassment.Vishaka Guidclines were stipulated by the
Supreme Court of India, in Vishakha and others v State of Rajasthan case in 1997,
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Notice
' Diate: 21/09/2022

This 15 to inform all the girls students that college is going to organize seminar on 22/09/2022 at 10.00 am at
Durga Devi Seminar Hall. The details of the programs are as follows:-

Theme of Seminar: (i) Women Personal Health and Hygiene
Session addressed by: Ms. Gayathri Iyengar
. (ii) Women Safety and security
Session addressed by: Ms. Shilpa Lunawat Taunk
(iil) Women Sexual Harassment (Vishakha Guideline)

Session addressed by: Dr. Rajshree Dewangan

Women Grievance Committee:
Ms. Gayathri lyengar
Dr. Rajshree Dewangan
Ms. Shilpa Lunawat Taunk

Principal

Il.r : Vivekanand Mahavidyalya



Vivekanand Mahavidyalaya, Raipur
Women Grievance Cell

Minutes of Meeting

Date ;- 20/09/2022

Agenda - Regarding Conduction of Seminar for Girl students.

The meeting was held on 20/09/2022 at student union room. Following decision have been
taken

Date of Seminar : 22/09/2022
Place of Seminar : Durga Devi Seminar Hall
Time : 10.00 am :
Theme of session : (i) Women Personal Health and Hygiene
Session addressed by : Ms. Gayathri Iyengar
(i1) Women Safety and security
Session addressed by : Ms. Shilpa Lunawat Taunk
(iii) Women Sexual Harassment (Vishakha Guideline)

Session addressed by : Dr. Rajshree Dewangan

B

Following members were p

e\x‘l-&lin the meeting:
Ms. Gayathri Iyengar N

Dr. Rajshree Dewangan
Ms. Shilpa Lunawat Taunk



CAMERA FOR SAFETY & SECURITY

i e——— A . T -_-;-5

NN AT ygmmamnnn TR
SEERERRECNRUNE" opsNRNESNRENRLND"

. | B W)
""i‘ﬂ]m .
T -'nn' V‘w

CAMERA FOR SAFETY & SECURITY




MENT OF

ER SCIENCE

1NV




Fire Safety Equipment
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Women Grievance Cell Meeting — 1 (One)




Women Grievance Cell Meeting— 2 (Two)
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Antiragging Committee Meeting




Complaint Box for Safety & Security & Suggestions

H VIVEKANAND MAHAVIDYALAYA

RAIPUR

SUGGESTION /| COMPLAINT
BOX




Emergency Exit From College Campus
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LUGGAGE STORAGE FACILITIES FOR STUDENT AT THE
ENTRANCE OF LIBRARY




